Exposure Incident Procedures

-from-

OSHA Bloodborne Pathogens Rule

1.
Establish a protocol for employees to follow in the event of an exposure to patient's blood or saliva via puncture injury, mucous membrane, or non-intact skin.

2.
Provide first aid.

3.
Make available a confidential medical evaluation and follow-up.

a. 
Document the route of exposure and the circumstances under which the 


exposure occurred.
b.
Identify and document the source patient unless infeasible or prohibited by 


law.

c. Request source patient's consent to test for HIV, HCV and HBV (except where patient is confirmed to be infected, in which case testing for the present infection is not necessary).

d. Refer exposed worker to qualified healthcare provider, such as an occupational health physician. 

e. Ensure results of all testing are kept confidential between the healthcare provider to whom you refer the exposed worker, the injured worker and the source patient.

4.
Collection and testing of blood for HIV, HCV and HBV serological status.

a.
Employees blood to be collected as soon as feasible and after consent has 


been obtained.

b.
Blood collected but not tested for HIV shall be preserved for at least 90 


days in the event the employee decided to consent to testing for HIV.

c.
Additional collecting and testing will be made available as recommended by the U.S. Public Health Service.

5.
Post-exposure prophylaxis provided by the employer.

a.
Provided when medically indicated, as recommended by the U.S. Public 


Health Service.

6.
Counseling

7.
Evaluation of reported illnesses.

8.
Information provided to the evaluating health care professional on Bloodborne Exposure Reporting Form.

a.
A copy of the bloodborne pathogens regulation.

b.
Description of the exposed employees duties in relation to the exposure.

c.
Documentation of the routes of exposure and circumstances under which 


exposure occurred.

d.
Results of source patient's blood testing (if available).

e.
Employee's relevant medical records including HBV vaccination status.

9.
Healthcare professional's written opinion.

a.
Obtain within 15 days.

b.
If HBV vaccine is indicated and if employee has received such vaccination.

c.
That employee has been informed of the results of the evaluation.

d.
That the employee has been informed of any medical conditions requiring 


further evaluation and treatment.

e.
All other findings or diagnoses must remain confidential and must not be 


included in the written report.

